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Socio-Spatial Activity

• Diverse-Space

• Elite-Space

• Male-Space

• White-Space



Critical Race Spatial Lens



Working Definition of Space

An analytic that examines

built environments, material objects, and 

spatial arrangements



Critical Race Theory

• Racism and white supremacy are permanently embedded in 

society

• Dominant narratives mask white privilege and self-interest

• People of color are best equipped to speak on systemic 

racial inequities

• People of color have multiple intersectional identities

• Centers experiential knowledge and storytelling as counter-

narratives

(Delgado & Stefancic, 2017)



Spatial Theory

• Space is not neutral (Soja, 2010)

• Space functions as a mechanism of socialization and messages 

are often invisible, concealed, or unacknowledged (Costello, 2001)

• People ‘read’ space shaped by their multiple identities, 

positionality, and lived experience

• Built environments, material objects, and spatial arrangements 

are cultural artifacts (Tuhiwai Smith, 2013)
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Space Matters Student Leadership & Inquiry Project

Training:

• CRT/Spatial theory

• Critical inquiry

Inquiry: 

• Storytelling/Dialogue

• Spatial field notes

• Surveys

Action:

• Analysis of findings

• Recommendations for institutional planning and design



Socio-Spatial Activity: Reading Space























Some Inquiry Insights…

• People of color are under-represented not only in the 
curriculum, in artwork, among faculty and administration, 
but also in PCC spaces

• Campus places with resources for “marginalized” people are 
often out of the way and inconvenient; internalizing 
narratives can cause negative feelings about asking for help 
and discourages some students of color from seeking out 
and accessing resources



Some Inquiry Insights…

• 36% of the students we surveyed said they did not feel that 
spaces in the PCC environment represented them

• 44% of students surveyed associated campus resource centers 
as “intersectional-space”

• 72% of students associated the resource centers as an “under-
resourced-space”

• The top three reasons students avoided spaces were: 1) a lack 
of representation, 2) crowdedness, and 3) lack of access to 
and the distance from other spaces





Institutional Change at PCC

• Student leaders of Space Matters hired by partnering architecture firm to 

serve as CRT advisors on renovation of PCC academic building

• PCC’s Request for Proposals now includes CRT

• CRT being applied to library renovations and campus art selection process

• Students leaders of Space Matters serving on Art Selection Committee



Critical Race Participatory Action Design Process 

• Works in service to equity as a strategy to disrupt dominant narratives that 

normalize racial and other social inequities and to communicate messages of 

inclusion

• Foregrounds the experiential knowledge of students of color 

• Based on mutuality, it’s relational, invites shared power

• Creates opportunities for collaboration, storytelling, dialogue, inquiry, 

analysis, and socio-spatial transformation




